1012.315, a person may be ineligible for employment within the School based on specific criteria. 
The School will adhere to the parameters of such statutes. 

The School will be an equal opportunity employer and will not unlawfully discriminate in its 
employment practices. The hiring policy is to offer an equal employment opportunity to all qualified 
employees without regard to race, color, creed, national origin, age, pregnancy, gender, marital 
status, sexual orientation, veteran status, non-job related disability, physical or mental handicap, or 
any other characteristic protected by law. The School’s hiring policies will comport with all federal 
and state laws including Americans with Disabilities Act of 1990, Section 504 of the Rehabilitation 
Act of 1973, Fair Labor Standards Act, Equal Pay for Equal Work Act of 1963, Age Discrimination 
Act of 1963, Title VI and VII of the Civil Rights Act of 1964, Age Discrimination Act of 1967, 
Occupation and Health Act of 1970, Patsy T. Mink Equal Opportunity in Education Act, Vietnam 
Era and Special Disabled Veterans Readjustment Assistance of 1974, Worker’s Compensation and 
Unemployment Compensation. 

Certification Monitoring 

Teachers’ certification status will be actively monitored throughout their career with the School. The 
Human Resources department will maintain a file for every teacher (and staff member) and ensure 
that their certification is current. Teachers who do not possess current certification will be separated 
from employment until such certification may become current. It is the responsibility of the ESP to 
ensure teachers meet the requirements prior to employment and to ensure any conditional 
requirements are met by the educator within the required timeline. Non-renewable certificates and 
five year renewable requirements will be actively monitored for compliance by the ESP. 

Employees participate in a mandatory Human Resource Orientation geared to familiarize new 
employees with the School, company history, vision and mission, and to review key areas of the 
Employee Handbook. The first 90 days of employment are considered an orientation period, during 
this period new teachers go through a Teacher Induction Program. 

Professional Development 

Effective teachers who utilize multiple instructional strategies are providing their students an 
educational environment that focuses on innovative learning methods for application of what they 
have learned. To facilitate a broad understanding of high-yield research based instructional strategies 
the ESP will provide professional development trainings as outlined in Table 12.3. 

Professional development is a strategic tool for the School’s continued growth, productivity and 
ability to retain valuable employees. Short-term plans are implemented to create projects; long-term 
plans are implemented for the organization; career development plans are implemented for the 
employee; and skill-building is used for immediate improvement in employee performance in areas 
of deficiency. All of these components are part of professional development. 
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